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A. Zuvomtikn Nepypadn
Al Elcaywyn

To Tunua QapuakeuTiknig Tou EBvikoU kat Kamodiotplakou MNavemniotniov ABnvwy cuppopdpouevo
UE TIS amattnoelg tng Apxng Atacddaiiong kat Motomoinong tg Nowdtntag otnv Avwrtatn Ekmaideuon
(EBAAE), ouvetate kat uméBade otic 31.03.2019 tov ¢akeho [Miotomoinong tou [Mpoypdupatog
Mporntuxtakwy Imouvdwv (MMX) tou TUAHATOG UE OAA T AMALTOUMEVA amo tnv EOAAE debopéva. H
Sladkaoia motonoinong mpayuatonowtnke os otevr) cuvepyoaoia tng OMEA, pe tn Aloiknon tou
TuAuatog, tn Movada Awacddaiiong Mowotntoag (MOAIM) tou EKMA, kabwg Kal UE TN OUGCLACTIKN
ouvelodopa pehwv AEM, doltntwy, gpeuvntwy, amodoitwv tou TuRpatog, Beouilkwv Gopéwv Kat
KOLWVWVLKWYV TAlpwVv.

H miotomnoinon notétntag tou MMN2 tou TuApatog Qapuakeutikig tou EKMA mou StevepynBnke amnd
v EOAAE, cuvicta Swadikaoia e€wteptkng aflohdynong, pe BAon cuykekpluéva, pokaboplopéva,
SLEBVWC ATTOSEKTA KOL EK TWV TIPOTEPWV SNUOCLOTIOLNUEVA TIOCOTIKA KOl TIOLOTLKA KpLThpla Kal SelKTeg,
EVOPUOVIOUEVA PE TG ApXEC Kal KateuBuvtnpleg O8nyieg yia th Alacdaiion Motdtntag otov Evpwmnaiko
Xaptn Avwtoatng Ekmaidsvong (EXAE).

H Sladikaoia tng Miotomnoinong tou Tunuatog Gapuakeutikig tou EKMNA, mpayuatonoliOnke otig 25
KoL 26 Nospppiou 2019.

H Mwtomoinon tou MMNX tou TUAUOTOG Tpaypotomowdnke amo TplueAn Emtpomn (Emitpornn
E€wtepikng ALoAdynong kat Miotomnoinong) otnv onola cuppeTelyav Vo Kabnyntég mou umnpeTouy oe
Slebvwg katatlwpéva Mavemotuia Twv Hvwpévwy MoAtelwy ApepLkn kot tou BeAyiou, kabBwg kat évag
EKTPOOWIMOC Tou MaveAAnviou PoappakeutikoU TuAAOyou. H Emutpomn autr ouykpotnBnke amd tnv
EOAAE.

To moplopa tng Emtponig E€wtepikic AfLoAdynong kat Miotomoinong, OnMwe amotunwlnke otnv
OXETIKN €kBeon NG, NTav €€AlpeTIKO Kol dlaitepa TUNTKO yia To Tunpa QappakeuTikng tou EKMA,
Sedopévou OtL €haPfe tnv udnAotepn Suvarth afloloynon tng «/Anpouc Suuudpewaong» (“Fully
Compliant”).

To JupPBoUAo tng EGAAE ékave dektrl tnv EkBeon tng Emttponng E€wtepikng AfloAdynong Ko
Motonoinong, Bacel tng onolag to MMNZ tou TuAuatog GAPUAKEUTIKAG «SUUUOPQPWVETAL TAPWS UE TIC
apxéc tou Mpotumou Mowdtntac M2 tng EOAAE kat ti¢ Apxeg AtaopdAionc lMototntag tou Eupwraikou
Xwpo Avwratne Ekmaibevonc (ESG 2015) yia to eninedo omouvdwv 6 tou ESvikoU kai EvpwraikoU

MAatoiov MNpoodvtwv».



H EOAAE pe emiotoln tng pog tov Avtutputavn Akadnpaikwy YroBéoswy kat ottntikng Mépiuvag
Kot Mpoedpo tng MOAIM tou EKMA, kaBwg kal mpog tov Mpoedpo tou Tunuatog QapUakeUTIKAG, £6wae
Ta BepUd TNG CUYXOPNTAPLA VLA TNV APLOTH avtamokplon Tou Tunupatog GapuakeuTikng otn Sladikacia
niotonoinong tou MNX. H Sidpkela oxvog tng miotonoinong opiotnke ya to Stdotnua 29.05.2020-
29.05.2024.

Jtnv €kBeon MLOTOMOLNONG AMOTUNMWVETAL OELPA CUOTACEWV TNG Emttpormng E€wtepikng AfloAdynong
kot Motomnoinong tou MNZ yia kaBe kpLtrplo miotonoinong. OL GUOTACELC QUTEC OTOXO £XOUV TN BeAtiwon
NG akadnUAiknAG TOALTIKAG Kot Twv dtadikaolwy mou adopouv oto MM tou TuApoatog QapUAKEUTIKAG
tou EKMA. EmumAéov, Ol CUOTAOEL( QUTEC AmOTEAOUV tn Pdcon epyaciag ylo thv enopevn Emitponn)

E€wteptkng AfLloAdynong kat Miotonoinong tou MNMZ, T€éoogpa XPOVLO LETA TNV TPWTN TILOTOMO(N G ToU.

A2. Zuppopodwon tou TuRparog Dapprakeutikng tou EKMNA otig cuotdoelg tng Emutpornrg

O £Aeyx0C Kal N EVOWUATWON TWV ouoTAoewv TG Emtponng E€wtepikng A€LoAdynong Kat Miotomoinong

tou MNNI eivalr pépog tng Sadikaociag mapoakohoUBnong tng Asttoupyiag tou MME tou TpAHATOC

Qappakeutikng tou EKMA, tnv onola ouvtovilel kat eAéyxel n MOAIMN tou 16puparog.

To mpwto e€aunvo amod tnv oAokArnpwon g Sladkaoiag miotonoinong mpaypatonotionkav ot €€Ag

evépyeleg amo tn OMEA tou TuApaTogc:

a. To TepLEXOLEVO TWV CUOTACEWY TNG Emitponn¢ kabwg kot To MARPEC Kelevo tng €kBeong Twv
e€wteplkwy aloAoyntwv avaptiOnke otnv LoToceAida Tou TUAUATOG, WOTE VA YVWOoTomoLn 0l kat va
elval mpooPaoiun amd oAa ta péEAn AEM tou Tunpatog, ta MéEAn tng Mevikng ZuvéAleuong Tou
TuRuatog, tn Awoiknon tou Tunuato¢ OappokeuTtikng tou EKMA, ta HEAN TWV EMTPOMWV TOU
TuRUatog ou eival umevBuva yla tv epappoyn tou NNZ, Kabwg Kal oe OAOUG TOUG ETMLOKETITEG TNC
LotooeAidag Tou TuNpatog. Eywve anodektd amno tnv OMEA kat tov Mpoedpo Tou TUARUOTOG OTL €ival
0pB0 Kol WG €K TOUTOU amopaitnTto, OAEC oL eVvEPYeELeg, oL MPWTOPROUALEG KoL oL SpAoelg Tou
vlormotlouvtal oto TAaiolo tng mapakoAolONnong tne Asettoupyiog tou MME, vo akoAouBolv Toug
OUYKEKPLUEVOUG @Gfoveg TG miotomoinong tou MMM, omwg autol avadépovrat otnv EkBeon
Mwotomoinong tou MM2 tou TUAUATOG, KAl VoL cUVSEOVTOL LLE TOUC XTOXOUC Ko thv MoAttikn Moldtntog
Tou Turpatog QappPoKEUTLKAG.

Mo cuykekplpéva, ol afoveg miotonoinang tou MMZ sival ol akoAouvBol:
1. AvafdaBuion kot cuvexng BeAtiwon tou SLdakTkoUL €pyou
2. Evioxuon KoL ipoaywyn ThG EPEVVNTLKNG SpaoTNPLOTNTAC, OPLOTELOG KO KaLvoTouiag

3. Evioxuon tg e€wotpédelog



B.

4. BeAtiwon MOPEXOUEVWY TIPOG TOUC GOLTNTEG UTNPECLWY KoL EKTTALSEUTIKWY UTIOSO WV

5. Avarmrtuén kat dlaxeiplon avBpwrivou Suvapkol

Yotepa ano eloriynon tou Mpoédpou tou TuRuatog kat tng OMEA, £€ylve amodektr amo tn evikn
Juvéheuon tou TUAUOTOG N ULoBETNoN Kol UAOTOLNON TwV CUCTACEWV TG Emutponn¢ EEwTepLkng
A&lohoynong kat Miotomoinong, oL onoileg Ba anoteAécouv tn BAcn yLa TV EMLTUXA emava&loAdynon
KOLL TNV OVAVEWGOH TNG TtLotomoinong tou MNM2 tou TUAUATOG, 6Tav OAOKANPWOEL N TETPAETNG SLAPKELD
NG apXLKNG Tiiotomoinong. OL cUoTACELS TNG ETLTPOTAG Kol oL EVEPYELEG LA TNV ULOBETNON Toug Ba
gival oL kUpLoL Afoveg Tou meplexopévou tou Ixediou Apaaonc kat tng EkBeong NapakoAouBbnong tou

MNZ. Emonpaivetal OTL TPELG amod T OUOTAOELS dev cupmeplhapfavovtal oto IxESLo Apdong tng

‘EkBeong NapakolouBbnong tou MNNZ, edopévou OTL £iTe N MPOTEIVOEVN §pACH TIPAYULATOTOLETOL UE

grtuyla amo to TuAUa enil oslpd eTwV (cuotdoelg #16 kot #20), eite N vAomoinon TG MPOTEVOUEVNG
Spaong 6ev adopd os anoddaon Tou TUAUATOG (cUotacn #26). Mo CUYKEKPLUEVA:

T0otaon #16: «It is highly recommended that the Department adopt a policy of promoting and
rewarding academic excellence. For instance, the Department Chair can send once a semester/year a
congratulatory email to all students who have achieved academic excellence. If appropriate, names
and pictures of such students should also be uploaded to the departmental website”.

H 8pacn autn nén mpaypatomnoleital emni moAAG akadnuaikd £tn Kot ephappavel: i. Bpapeuon twv
TPLWV TTPWTWV APLOTOUXWV TTTUXLOUXWV KABE aKadnUaikoU £T0G 08 CUVEPYOOLA [LE EMAYYEALATIKOUC
KOL EMLOTNUOVIKOUG ¢opeic tng DappakeuTikng otnv EAAGSa, ii. BpaBeuon Twv Tplwv MpwIwv
eloaxOévtwy kaBe akadnuaiko £€1og, otn SLApKela TNG NUEPLSAG UTIOSOXNG TWV TPWTIOETWY, iii.
BpdBeuon aplotovywv doltntwv/puwyv oto mAaioo MaveAnviwv Qapuakeutikwy Tuvedpiwy, iv.
Avvatdtnta ekmovnong ABakToplkng AlatplBng xwpic tnv katoxn MAE (Metamtuxlako Almiwpa
Ewdikeuong) og 6Aoug Toug aplotolYoug anddoltoug Tou TUAHATOG.

I0otaon #20: “A yearly analysis of the student graduation over the years of study can provide
meaningful information on the time-to-degree. In addition, data on the student progress during the
semesters of study can provide information on overloaded semesters, low grade classes etc”.

H 8pdon autr 6N MPayUATOTOLEITAL ETIL OELPA ETWV CUCTNUATLKA O€ £TAOLA BAON, 0TO TAQICLO TWV
OMALTACEWY TNG E0WTEPLKNG afloAdynong Tou TUAUATOC Kol amoteAel évav amd toug Seikteg NG
Stadkaoiacg afloAoynong.

Zuotaon 26: “Given that the AP (Accreditation Panel) members could be non-Greek speaking, it is
strongly recommended that all internal evaluation reports as well as meetings/discussions are

performed in English”.



H uAomoinon tng ocuotaong autng dev adopd oto Tunua dedopuévou OTL N emAoyn TG YAWooOC
ouVTagNg TG £kBeonC ecWTEPLKNG afloAdynong dev eival oTn SLAKPLTIKA EUXEPELA TOU TUAUOTOG GAAG
opiletal anod tnv EOAAE.

y. |8laitepn éudaon 806nke wote oto IxeSlo Apdong va cuurepAndBolv oL 0TOXOL KOl OL EVEPYELEG
yla TNV TANPN Kol £yKalpn UAOTOLNON TwV CUCTACEWY TIOU €ywvav amo tnv Emtpomnn EEwteplkng
A&loAoynong kat Miotomoinong Kal £€xouv anotunwOel otnv £€kBeon mioTonoinonc.

6. To Zx€blo Apaong &ekivnoe 01.09.2020 kal n mopovoa £kBeon mapakoAolBnong avadEpetal oTo
Stdotnua 01.09.2020-31.08.2022.

Me Baon ta mapanavw, To 2xESLo Apaong tou Tunuoatog éekivnos 01.09.2020 BaoileTal OTIC CUCTACELG

¢ Emtponng E€wtepikng AloAdynong kot Miotomoinong tou MMNZ, Sivovtag mpotepaldTnTO OTOUG 5

a€oveg TnG motomnoinong tou MMX.

KAelvovtag, Ba BéAape va emionuavoups otL n mavénuia COVID 19 smiBpaduve tnv ulomoinon Twv
Spdoswv Kot TNV Mpoodo tou Ixedlou ApAaong oto XPoviko Slactnua avadopds tng mapoloag EkBeong

(01.09.2020-31.08.2022).



B. Ixé6to Apaong (Mivakag 1)

ANATKAIOI
2TOXOI ENEPTEIEZ YnEYOl‘TNOTHTEz (Aven?bt[?\:o
SYSTASELS 70 EVovOOLE Ve (TUTPETTEL VL KAVOUE YLt (Mows | xpoONOAIATPAMMA 6uvap o
'Ll Ll-) Va TLETUXOULLE TOUG ava)\aL’lBaveLKaee (Norts;) HLKo, ,
TETUXOU E; A eVEpYELR;) OL’KOVOMLKOL’
TLOPOL, UALKA,
K.0.)
1. The synchronization | 1.1 E€eUpeon tou BéAtotou | 1.1.1 Evnuépwon X | Npoedpog Tunuo- AvBpwrvo
. . , 08-2024 .
between classes and | tpomou  evowpatwong 15- | TuRuatog to¢ — OMEA SuVaULKO
laboratories  could be | Aemtou Stoheippartog petagy | 1.1.2 Evnuépwon g
improved in certain courses | paBnpdtwv katLepyaoctnpiwv | Emtponnc Qpohoyiou ,
. , Iz Tunpatog - ,
since the break between Mpoypappatog (EQM) yia tnv , ) AvBpwrivo
. . . \ Mpoebpog Tunua- 08-2024 .
the end of the theoretical gupeon TPOMOU TPOCOHNKNG toc — EQIT Suvauko
courses and the start of 15-Aenttou SlaAsipparog oto 6
laboratories courses is very Qn
short. This should be done | 1.2 Evowpdtwon 15-Aerttou | 1.2.1 MpooBrikn 15-Aemtou
without lengthening the | Siaheippatog petafl | Stadeippartog oto QM
total duration of the onud {
;}a NUATWY KaLepyaornp'va 5 Turpaoc - ,
presence for the studenton | wote va pnv auvénBei o . . AvBpwrvo
: . . MNpoedpog Tunua- 08-2024 ,
the site. OUVOALKOG XPOvog SuvapLko
. . ToG — EQMN
TMAPAOVAC Twv dottntwv/
TPLWV OTOUG XWPOUG TOU
Turpatog
2. Although in general the | 2.1. Evioyuon/enwotpornoi- | 2.1.1 Evnuépwon rx
curriculum is very well | non tou umdpxovtog, £6w | TUAUATOC rZ TuApoTog -
appreciated, the employers | kat 15 £tn, paBnuatog Npoedpog TuRpa- 08-2024 AvBpwrivo
suggest enhancing the | em\oyng 2.1.2 Evnuépwon Ttou/twv | tog— ASAcKOVTES SUVOULKO
exposure of students to | «EmelpnuatikoTnTA kat | dibdokovta/wv mv HoBNpATWY
EMLKOLpOTOiNGN Kail




economy, regulatory affairs,

marketing and
management. The elective
course “Business

administration /Marketing”
could be identified as a
compulsory course instead

Kawvotopia otov KAado tng
Qappaksutikng» oto MM
Tou TUNUATOG.

EVOWUATWON Twv
TIPOTELVOUEVWV aAAOY WV

2.1.3 Evowpdtwon Twv
TIPOTELVOUEVWV aAAOY WV

2.2. Evioyuon/emikailpormnoi-
Non TOU TIEPLEXOMEVOU TOU
UTLAPXOVTOG  UTIOXPEWTLKOU

2.2.1 Evnuépwon rx
TuAuatog

2.2.2 Evnuépwon Ttou/twv

of being an elective one nobrpatog «DapUAKEUTIKA | §i5dokovta/wy  yo TV r,z TW']HOLTOIC- '
NopoBeoia KOt | erukatpomoinan Kai n00€590$ Tunpa- 08-2024 AVepr[lVIO
Agovtoloyio» EVOWHATWON v | TS~ ALSaf)’KOVTEQ SuvauLko
TIPOTELVOUEVWV aAA YWV habnpdrwy
2.2.3 Evowpdtwon  Twv
TIPOTELVOUEVWV aAA YWV
3. Additional efforts should | 3.1. Apeon edappoyry ™¢ | 3.1.1 Evnuépwon rx
be placed in polishing the | uTtoxPEWTLKAC MTUXLOKAG 0TO | TUAMOTOC
presentation skills of the | mAaiclo tng edapuoyng tou
students. They should learn | véou MMNX - «Eviaiog kot NpdeSpoc
to prepare, present | ASLdomaotog TitAog Tur rs AvBpwrvo
information in a | Zmoudwv». MHM’CITOC 08-2024 SUVAULKO
professional manner. This Thnwarog
request is coming from 3.1.2 Afyn  anddaong
employers but also from nuepounviog epapuoyng
alumni students. This would
also allow a more active
learning process 3.2 Kwntomoinon twv peAwv | 3.2.1 Evnuépwon rz
AEN y%a Thv au&non’ Twv | TuApOTog ’ [ TuApooc -
pabnuatwv mou mapéxouv | 3.2.2 Evnuépwon ENMNZI kat Mpbedpoc
™ Suvatotnta ™m¢ | Stbdokovta/wv  ywa TV Turpatoc - AvBpwrvo
EKTIOVNONG KaL TTAPOUCLACNG | EMLKOLPOTIOinoN Ko ASEoKOVTES 08-2024 SUVaAULKO
epyoaoiog otoug dountég/ | evowpdtwon Twv )
TPLEG. TIPOTELVOUEVWV aAA YWV MG?EHLFIOIL_IT;) V-
3.2.3 Evowpdtwon n

TIPOTELVOUEVWV aAA YWV




4., The schedule of
classes/labs is very heavy
and proceeds  almost
without breaks during the
day. In certain semesters,

4.1 Meiwon kata 10% tou
NUEPNoLoU GOPTOoU gpyaciag
Twv odoutntwy/ TpUWV UE
KATAANAN ovampooappoyn
TOU  TIEPLEXOMEVOU  TWV

411 Evnuépwon rx
TuAuatog

4.1.2 Evnuépwon tg EnMNnz
kat Slbdokovta/wv yla ty

the load seems to reach 9 | paBnuatwv/ epyaoctnpiwy ) s Turuatoc —
hours/day. This situation | oo m\aiolo Tou véou MMz | EMKALPOTOMON kat MpoEspOC
does not allow the students | «Eviaiog kot ASidomactog | EVOWHXTWON ot Turporrog — AvBpwmvo
to digest the material. The | TitAog Zroudwv» TIPOTELVOLEVWY on)\?\aywv oto ABAGKOVIE 08-2024 duvapko
Department should re- mhaiolo  tou  veou  MMN2 6 OKOVEES
evaluate the contents of the «Eviaiog kaL Abidomaotog | HATNHETOY™
classes and decrease the Tithog Zmoubwv» eranin
load of each class at about 4.13 Evowudtwon
10%. TIPOTELVOUEVWY AAOY WV OTO
mhaiolo Tou véou MNZ
«Eviaiog kat ASldomaotog
Tithog Zroudwv»
5. The Department should | 5.1 TMapakoAoUBnon kat | 5.1.1 Evnuépwon rz
find ways, in synergy with | aflohoynon tng emnidoong | TuRUaTog
Pharmacy Associations and | Twv doutntwv/Tpiwv  Kotd -
the Government, to | TNV TpakTK dAoknon, o€ 5'1‘2, EHLKOLV“’VL? tov
monitor the quality of | cuvepyaoia pe to apuddlo I'Iposépou' tov Tunuo’Lmq HE s TurAuoTog — AVBOWTTVO
student Yroupyeio kat tov NO3. G apUOBLEG  OPXEG KO n éeéunouT o 08-2024 éufa b
education/mentoring aLtnua ngquo)\ouencnc P ptoc als H
during the 6-months long ™me TEPOILKTLan, aoknong ’twv S
practical training in d)OLmeV/rprV oto Tf}‘mmo
pharmacies. Also, it is not Tou veou MMz «Eviaiog kat
clear whether the student A6La0n’aotoq Tithog
insurance covers student y Zmoudwy» .
activities during practical 2‘2 , ALEPEUVH?R ™me ?'2;1 Evnuepwon 2 s TuApaToc — AvBpGTIVO
training. If not, this issue d):)‘::‘;:;s;g;gsdm 1one Ti: HnHatos Npdedpoc TuAHa- 08-2024 SUVOULKO
! TOG




should be
addressed.

effectively

ouvepyooia pe TO apuOdLo
Yrnoupyeio.

5.2.2 Emwkowwvia  tou
Mpo£dpou Tou TUAUATOC UE
™G OpUOdLEG apXEG  Kal
Slepelivnon tng Suvatotntag
aoddaliong Twv doltntwv/
TPV otn  OldpKeld NG

TIPOKTLKAG  AoKnong  oto
mAaiolo Ttou Eviaiou kot
AdLaomootou TitAou
Zrnoudwv

6. The role of prerequisites
should be applied as
needed in order to ensure
overall quality of education.
Class instructors should

6.1 Evioxuon g
EVNUEPWONG WV
doltnTwv/TpLwV  yloo TtV
avaykalotnta g

ouppopdwong  pE TNV

6.1.1 Evnuépwon rz
TuAuotog kat EmMNN:.

6.1.2 Aepelivnon ™g

have the authority to | mpotewduevn oto MNZ pon | SuvatdTNTAC/AVAYKOLOTNTOS ) )
introduce prerequisites for | paBnudtwv kat Slepelivnon | elcoywyrc Mpdedpog Tunpo- AvBpGTVO
their own classes in order to | tng avaykawdttag | poomoutodpevwy  pafn- | 106~ BNz = 08-2024 SUVAULKO
methodically build | evowpdtwong pdtwv oto MNE. AL‘SQOKC”VTEC
knowledge. TIPOQTOULTOU LEVWV . HaBnudtwy
, , 6.1.3 Evioxuon ™me
poBOnudtwv kot o  AA\a . .
, , gvnuépwong Twv dottntwv/
poBiuata tou MNI mepav , .
TG TTUXLOKC EpYaTia, TPLWDV Yia TV avoyKeuotnTa
™G oupudpdwaong pe TNV
Tipotelvopevn oto MM pon
poOnuatwv.
7. The contents of certain 7.1 AvoBedpnon Tou mepLe- 7.1’.1 Evnuépwon rz ' ' AVBPGTIVO
classes, such 33 | yopévou twv OUYKEKPLULEVWY Thnuatog Mpoedpog Tunua- 08-2024 SUVOULKO
Pharmacology, are too XOH H toG — EnMN: — H

pabnuatwv ormd  Toug




dense and difficult to be | 6i16&okovteg oe ouvepyaocia | 7.1.2 Evnuépwon EmMNI kat Aldaokovteg
learned and digested by the | pe tnv ENZ, cbudpwva pe t | Sddokovta/wv  yia v poBOnuatwv
students within one year. | giotaon twv aflohoyntiv. | ETKaALpoToinon Kall
The Curriculum committee EVOWUATWON Twv
should compare the TIPOTELVOUEVWV aAAOY WV
contents of this class with
similar classes offered at
other departments and 7.13 Evowpdtwon
adjust  accordingly  the TIPOTELVOUEVWV aAAOY WV
material. In addition, this
class may be easier to be
taught when it is
synchronized with
Medicinal Chemistry.
8. Certain classes with | 8.1 Evowupdtwon evéidue- | 8.1.1 Evnuépwon rz
heavy load of contents may | cwv gtetdoewv ota | TuAuarog kat tng EnMNN
need to offer few midterms | paBruata pe EKTETAUEVO
in addition to one final | neplexdpevo oOmou kat av | 8.1.2 Evnuépwon Tou/TwV Mz TUAUoTog —
exam in order to diminish | auto kpivetat avaykaio amnod | Sitddokovta/viwy ylo Tty Mpoedpog AvBpwrvo
the load at the end. v EmMNZ kot  TOUG | evowpdtwon Twv Tunpatog- 08-2023 SuvapLko
S18AaoKoVTEG. TIPOTEWVOUEVWY OAAQYWY OE ALSAOKOVTEG
ouvepyooia pe tnv EnMM: poOnuatwv
8.1.3 Evowpdtwon
evllapeowv e€eTdoswv OMou
kpivetal avaykaio
9. Al class material, | 91 MNapoucioon twv | 9.1.1 Evnuépwon r
including class notes and | Baowwv  Opwv/opoloyiog | TuApotog
related information, should | TNV ayyAwn yAwooa kabuwg 2 TuApoTog —
be available to the students | KoL N avaptnon oto e-class MNpoedpog AvBpwrvo
in both English and Greek. | BtBAloypadiag f/kat - TpApotog- 08-2024 Suvapiko
This would help the | ONHEWOEWY otV ayYAKN 9'1’,2 Evnuépwon - Tou/twy ALSAOKOVTEG
students familiarize with | YAwooa. Sibdokovea/vrwy  yia TV padnpdtwy

English technical
terminology thus becoming

EVOWUATWON Twv
TIPOTELVOUEVWV AN YWV




more competitive at the
international professional
stage.

9.1.3 Evowpdtwon
TIPOTELVOUEVWV aAAOY WV

10. Certain classes,
especially the ones taught
by instructors who are not
faculty members at the
Pharmacy Department, are

10.1 Evioxuon Twv
EVNUEPWONG Oy
dottnTwv/TpLwy

10.1.1 Evnuépwon rz
TuAuotog kal EmNNg

not tuned to the pharmacy MNpoedpog AvBpwrivo
students. The TuRuatog — 08-2024 SUVOULKO
Undergraduate Curriculum EnnNnx
Committee should fine- 10.1.2 Evnuépwon
tune the contents to clarify OLTNTWV/TPLWV Le EUBLVN
to the students why such e Ennng
knowledge is beneficial to
their careers.
11.1 Bvtaén to pabhpatog | 1111 Evnuépwon TS
oto véo MNZ «Eviaiog Kat | TuAporoc kat ERMNS
11. Continuous effort is . ;
Ad TiTtA p : _
needed to educate Students | oo a0 00 11.1.2 Evtaén tou | 2 Thnpaog AvBpwrivo
i = | Zmoudwv» WG UTIOXPEWTLKO. or «DAOLAKEUTIK Mpdedpoc s
on pharmaceutical care in Havnuatog PHAKEUTIKN Tur 08-2024 SuVaKd
order to meet the rapidly (Dpovr’téa» wg unoxeewtu(o HQ::ﬁIT_IOZC—
evolving societal needs. oto veo MMz «Evialog kau
Adlaonoaotog TitAog
Inoudwv»
12. The Department needs 12.1 IET[&‘KT(XO’I’] s 12',1'1 Evnuepwon 2 . _ .
to  more  svstematicall edpapuoyng Twv VEWV | THAMOTOG IZ Tunuatog AvBpwrvo
exolore new ¥ edago ica\i nadaywylkwv pebodwy, pe MNpoedpog 08-2024 SUVOULKO
P pedagos éudaon ota pabipata pe Tunuatog-

methods that go beyond




the traditional lecture-
based format with the use
of available technology. This
is particularly significant for
classes with a heavy load
that  often lead to
memorization.  Strategies
that include assignment of
group projects, student
presentations, analysis of a
research  paper, short
instructional videos and
web-based problem solving
should be explored in order
to promote active learning
and critical thinking. |If
possible, the student
presentations should be
done in English to help them
acquire/polish their skills at
the international stage.

HEYGAN UAn Tou amalttel
QTTOUVNLOVEUOT).

12.1.2 Evnuépwon Ttou/twv
Sdddokovta/viwy  ywa Ty
EVOWUATWON Twv
TIPOTELVOUEVWV aAAOY WV

12.1.3 Evowpatwon
TIPOTELVOLEVWY ALY WV

Adaokovteg
poBOnuatwv

13. Although the institution
of Student Advisor exists, in
practice it is underutilized.
The Department should find
ways to initiate contact of
incoming students with
their advisor. In turn, this
can lead to a tailor-made
student-centered approach
to education and training.

13.1  Kwnrtomoinon  twv
doltnTwv/Tplwv  MPog TV

KateuBuvon ™mg o
OUCTNUATIKAG EMLKOWVWVIOC
pe Toug cuppouloug
KaBnyntég Toug.

13.1.1 Evnuépwon rx

13.1.2 Evioxuon ™mg
gvnuépwong Twv dottntwv/
TPLWV OXETIKA UE TO Beopd
Tou ZupPBouiou KaBnyntn ue
gubuvn tou Mpoédpou Kat
™mg Mpapparteiag Tou
TurApatog

13.1.3 Avaptnon OXETIKAG
avakoivwong otnv
LotooeAida Tou TUAUATOG

M TuApotog —
MNpoedpog
Turpotog -
Mpoppateia
TuApaTog

08-2024

AvBpwrivo
SUVOULKO




14. The academic advisors
could explain how classes
are connected

14.1 Nepattépw gvioxuon tng

14.11 Evnuépwon rx
TuAuatog

(prerequisites) in order to | 6paong autig mou ndn 14.1.2 Evioyuon — Mpoedpog
facilitate transition of the npavufxtonmsit’ou ME | eunuépwonc Twv dbortnTiov/ Tu’r']uatoq— AVBPHTIVO
students from pne cIas§ to emruxt,a MECW ' U | 1616V armd e SLBACKOVTEC ZUIJBOU),\OL 08-2024 SUVOLLKO
another. This is especially | ZupfoUlou Kabnynt kot Kot me supBoUAOUC KaBnyntég —
important to students who | Twv SL6aoKOVIWY  TWV KaBNyNTéc Alddokovteg
face adverse situations | paBnudatwv
during their studies or those
having specific needs.
15. Student mobility could | 15.1 Nepawtépw evioyuontng | 15.1.1 Evnuépwon rz
be advertised, promoted | 6paong autig Tmou Adn | TUAUATOC
and recommended by | mpayupatonoleital pe peyain | 15.1.2 Evioxuon ™mg
providing all  relevant | emutuxia ovpdwva pe TA | evnuépwong twv dortntwv/
information on the | otolxela tou  ypadeiou | Tplwv OXETIKE pe TOo Beopd [ TuApaTog —
departmental website. ERASMUS tou EKMA, pe | tou ERASMUS kat tou CIVIS MpoedpoC AvBpvo
EVEPYO  OUMMETOX  Tou | 15.1.3  JUpMETOX  OTLC TuApaToc — pékn 08-2024 SUVOLLLKD
TuAuatog Kalt OTO | SPAOELG TOU TPOYPALHATOS | AEM Turuatoc
npoypoppa CIVIS CIVIS
15.1.4 Al0&non  Swuepwv
oupdwviwy oto mAaiclo Tou
nipoypappatoc ERASMUS
17. The Department should 17.1.1 Evnuépwon rz
establish formal TuApoTog - OPLOUOG
mechanisms to reward ETUTPOTIAG kaBoplopol S Ty pooc —
excellence for both teaching | 17.1 KaBiépwon PBpafeiov | kpitnpiwv NpdESpoC AvBpwrvo
and service. It is | otov/otnv  kaBOnyntn/Tpla , Suvapko —
recommended that a | TNG XPOVLAG LE KPLTHpLa TTIOU Tunuarog . Em- 08-2024 OLKOVOULKOL
process of peer evaluation | Ba Bgomiotouyv amno tn X tou Kaersg:::xoo népot
system is adopted that | Tunuarog. KpLTnplwy

allows for a frank and
collegial input on an annual
basis. Alternatively, or in

10




addition, senior students
could be asked each year to
recommend a professor
based on his/her teaching
and with no involvement of
the faculty. These
nominations can help select
the “Teacher of the Year”.
Similarly, administrative
personnel and related
professionals who perform
an outstanding service
could be rewarded with an
“Exemplary Service Award”.

18. In certain classes the
powerpoint  slides and
related class notes were not
accessible to the students
before the class
presentation. It is likely that
this is done in order to
enforce student attendance
in the classroom. However,
this strategy is not correct
since it does not help the
students prepare for the
class and does not help
students who for some
justified reasons cannot
attend the class. We
strongly recommend that all

18.1 Avadptnon Twv
ONUELWOEWVY Kol Twv
TIOPOUCLACEWY ppt OAWV TwWV
poBnuatwv oto e-class

18.1.1 Evnuépwon rz
TUAUOTOG.

18.1.2 Evnuépwon  Twv
S16acKOVIWY yla ™mv
avaptnon Twv ppt OAwv Twv
poBnuatwv oto eclass kabe
poonuartog

18.1.3 Avdptnon twv ppt
OAwV TV padnudtwv oto
eclass kaBe pabnpatog

2 TuApotog —
Mpoedpog
TuApatog -
Aldaokovteg
poOnuatwv

08-2024

AvBpwrvo
SUVOULKO

11




class notes and related
educational material is
uploaded on the web and
accessible by the students
before and well in advance
of the class presentation.

19.1.2 Néo aitnupa mpog tn
Aloiknon Ttou EKMA  pe
gubuvn tou MNpoédpou TOU

TuAuatog

19. Certain classes are
offered at the School of
Medicine that is in a
different campus about 20
minutes away from the
Dept of Pharmacy. There is
no convenient transport
between the two campuses
and the students have
problems attending the
classes due to the
problematic commute. One
recommendation is to
introduce more shuttles
between the two campuses.
Alternatively, the
instructors of the School of
Medicine should come and
present their lectures at the
Dept of Pharmacy.

19.1 Evawobntomoinon
0pUOSWV  UToUpYEiWV Of
ouvepyaoia pe tn Sloiknon
tou ISpUpatog, vy TNV
emiAuon tou TPOPAAUATOC
Metakivnong twv Qottntwy
petafl twv SUo campuses
ota omoila uAomolouvtal ta
pabnuata tou MMz

19.1.1 Evnuépwon rx
TuAUATOG.

19.1.2 Néo aitnpa mpog t
Aloiknon Ttou EKMA  pe
gubuvn tou MNpoédpou ToOU

TuAuatog

- 2 TuApatog —
MNpoedpog
Turpatog

08.2024

AvBpwrivo

SUVOULKO —

OLKOVOULKOL
mopol

21. The Department should
create a flyer/brochure with

211 YAormoinon ™mg
ocloTaong LE OXETLKN

21.1.1 Evnuépwon rx
TuApatog

08-2024

AvBpwrvo
SUVOLLKO

12




information on
departmental activities,
events, student/instructor
awards/recognitions. The

evioyuon NG otooeAidag
Tou TUNUATOG.

21.1.2 Oplopdg YmevBuvou

dnuoupylog Kol
evnuUépwong LotooeAibag oe
ouvepyaoia e v

flyer/brochure should be Enwtponng lotooeAibag Ttou X TuAuarog -
updated once every TUAMOTOG Mpoedpog
semester and be emailed to 21.1.3 ZuM\oyn TWV OXETIKWV TpApotog
its alumni in order to otolxeiwv yla tnv televtaia
strengthen the network. 10-etia  pe €ubuvn ToU
MNpoédpou Tou TUUAToC Kal
™ OMEA
22. The Department should | 22.1 Evioxuon tng 6paong pe | 22.1.1 Evnuépwon rz I TuApaTog -
increase its efforts to | umodoxn TMEPLOCOTEPWY | TURUatog — YAomoinon tng MNpo6edpog
advertise its activities and | Snuoocwwv Kol  WBWTIKWY | cuotaong He €uBlvn NG TuAUOTOG -
accomplishments in its | oxoAelwv péong | Aoiknong Ttou  TuAUATOC ETULTPOTN
website in order to reach | ekmaidesuong o’ OAn TNV | Héow ™me ETUTPOTINAG ipwtofouliag AvBpGTLVO
the high school students | EAAGSa p€ow TNG OXETIKAG | MpwTtoBouliag «Avolyteg | «Avolytég MUAeg» 08-2024 SUVApIKS
and the broader society. | mpwtoBouliag Ttou EKMA | MUAeg» Tou TUAUOTOG TUAUOTOG

These activities should
highlight the impact of the
pharmacist in  society.
Educational activities,

«AvoLYTEG MUAEGY.
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research accomplishments | 22.2  Iuvexnc oavavéwon/ | 22.2.1 Evnuépwon rx X TuAuarog -

and societal contributions | epmAouTiopog ™¢ | TUAMatog — YAomoinon tng Mpoedpog

of the entire body and the | lotooeAibac tou TuRpatog oclotaong Me eublvn NG TuAuatog —

individual Department Aloiknong tou TUAUATOC Kot Erutponn

members (students, ™m¢ OMEA péow NG lotooeAibocg

professors, employees) ETUTPOTIAG lotooeAibag TuAUaTOoG

should be recognized and TuAUaTog.

broadcasted. Short videos

of  current students/

employees that talk about

the Department could be

added. Success

stories/videos related to its

alumni  could also be

presented.

23. The relationship | 23.1 MNepaitépw evioxuon | 23.1.1 Evnuépwaon tng ' tou

between alumni members, | aut¢ NG 20-€TOUG KALTIAEOV | TUAMOTOG

stakeholders and faculty | cuvepyaocioc.

should be enhanced. The

Department has a unique

opportunity to provide a ,

f:rzm for e»:(change of ideas : 2 Tunuarog - AvBpwrvo
23.1.2 Opyavwon Mpoedpog 08-2024 .

between members of all (50c/wv Ko TPAGKANG Tur SuVaULKO

professional associations. Nkept alq P n, ; HNHatog

This will facilitate the EXTPOCWTILV BLO}H])((IVL('IQ
Kail DapUOKEUTIKWY

development of common , .

i Opyaviouwv pe gubuvn tou

goals that, in turn can shape MpoéSpou Tou THALTOC

the education of the future

pharmacist.

24. The Department should | 24.1 MNepawtépw  evioxuon | 24.1.1 Evnuépwon tng 2 tou )

further increase the | QUTNG NG udLoTapevng emi | TuApaATog rz Tunuatoq— AvBpwrvo

interaction between | 20-etia Kat mAéov ﬂp(?eépoq 08-2024 Suvapko

students and | 0AAnAemiSpaong. Tunuatog

14




local/national/international
industry by inviting its
alumni and other
professionals to participate
in various related activities.
Efforts should be made to
maintain an alumni list. This
list should be used to search
for fundraising and
employment opportunities.

24.1.2 Opyavwon
nuepldac/wv,  oespwapiwv
Kall TPOOKANGON WG OMANTWV
EKTIPOCWINWY TNG EYXWPLAC
n/kat €évng Blopnyaviag pe
gubuvn tou MNpoédpou TOU
Tunporog

25. A 5-year strategic plan
could contribute to
innovative thinking for the
optimization of the quality
of the Department in the
future. Therefore, a
strategic planning
committee that would look
into where the Department
wants to be in the future is
recommended and should
be included with the
material sent by the
Department for review.

25.1 Kataption, €ykplon Kot
dnuoaotomoinon TOoU
otpatnywou oxebiou yla tnv
emopevn 5etia peta  tov
TIPWTO XPOVO amod tnv Evapén
edpappoyng tou Eviaiouv kat
ASldomnaotou TitAou
Smoudwv.

25.1.1 Evnuépwon - T2
TUAUOTOG - oclotaon
ETUTPOTIAG KATAPTLONG
otpatnywou oxeblov o

ouvepyaoia pe tnv OMEA kal
tnv EnMnz.

25.1.2 Etnola oulntnon Kat
afLoAdynon Tou oTpaTNYLKOU
oxeblou otn Zuvéheuon Tou
TuApatog

MNpo6edpog Tunua-
to¢ — 2 TUAMATOG
— Emtponn katdp-
TLONC OTPATNYLIKOU
oxeblou — OMEA —
Ertnz.

08.2024

AvBpwrvo
SUVOULKO

Z: Mevikn ZuvéAlevon; ENMNNZ: Erutpon Mpoypdppatog Mpomtuxlakwy Znouvdwyv; EQM: Emtpony QpoAoyiou Mpoypappatog; MNNZ:
Mpoypaupa Mpomtuxtakwy Znovdwv; QMN: QpoAoylo MNpoypappa

. NapakoAouBnon AnoteAecpatwv ([livakag 2)
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MPATMATONMOIHOEIZEZ ENEPTEIEX

BAOMO:Z EMITEY=HZ

2YITAZEIZ ENITEYXOENTA ANOTEAEZMATA STOXQN (%)
1. The synchronization between | 1.1.1 Evnpépwon I'E THARATOC 1.1 E€cUpeon tou BEATLOTOU TPOTIOU 50%
classes and laboratories could | 1.1.2 Evnpépwon tne Emttponic Qpoloyiou | EVOwpATwong 15-Aemtou SloAeippatog petagy
be improved in certain courses | Mpoypdupatoc (EQM) yia thv evpeon pHadnudtwy Kot epyactnpiwv
since the break between the | tpémou mpooBrkng 15-Aemtou Stakeipparog
end of the theoretical courses | gto QN
and the start of laboratories | 1.3.1 NpooBrKn 15-Aemtou Staheippatog oo | 1.2 Evowpdtwon 15-Aemtou Staheippartog 50%
courses is very short. This | qn HETOEL HOBNUATWY KaL EPYAOTNPIWY WOTE Val
should be done without unv avénBei 0 GUVOAIKOG XPOVOG TTAPAOVAG
lengthening the total duration TWV GOLTNTWV/ TPLOV OTOUC XWPOUC TOU
of the presence for the student TRAMOTOC
on the site.
2. Although in general the | 2.1.1 Evnuépwon N TUAUOTOG 25%
curriculum is  very  well
appreciated, the employers 2.1. Evioyuon/enkatpormnoinon Tou umapyovtog,
suggest enhancing the ebw kat 15 €, pabApatog emloyng
exposure of students to «EmiyelpnuatikdtnTa kot Kawotopia  otov
economy, regulatory affairs, KA&dbo tng Oappokevtikrig» oto MNZ tou
marketing and management. 2.1.2 Evnué’pwcn Twv 5[50(0K(')\{T0.)V YW TV | Tuduatoc.
The elective course “Business | ETUKOLPOTOINON KL EVOWUATWON  TWV
administration/Marketing” MPOTEWOUEVWY CAAY WY
could be identified as a | 2-2.1Evnuépwon Z TpApotog 2.2. Evioxuon/enwatpornoinon TO0U 25%
compulsory course instead of | 2.2.2 Evnuépwon Twv BLB0OKOVIWY yla Ty | TEPLEXOHEVOU TOU UTAPXOVTOG UMOXPEWTIKOU
being an elective one EMIKALPOTIOINON KAl  EVOWHATWON  TWV uaGr']uatoq’ «@apuakevtikn  NopoBeoia ko
TIPOTELVOUEVWY OAAALY WV Agovtoloyia»
3. Additional efforts should be | 3.1.1 Evnuépwon M TuApatog 3.1 Apeon edappoyi TNG UTOXPEWTLKAG
placed in  polishing the TITUXLOKA G oTo TAA{oL0 TNG edapoyrg TOU VEOU
presentation skills of the |3.1.2 AjPn amdédaonc nuepopnviag | MNZ - «Eviaiog kat Abdidomnactog TitAog 50%
students. They should learn to | epappoynic Imoudwvy.
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prepare, present information in
a professional manner. This
request is coming from

3.2.1 Evnuépwon M TuRpatog

3.2.2 Evnuépwon EmNNZ kat Stddokovta/wv

3.2 Kwnrtomoinon twv peAwv AEMN ywa tnv
avénon Twv HOBNUATWY TOU TOPEXOUV TN
duvatotnta NG £kmévnong Kol mapouciaong

o)
employers but also from alumni | yia tnv enkaipomnoinon kot evowpdtwon | pyaciog otoug GoTtnTEC/TpLeg 2%
students. This would also allow | twv npotewopevwy aAoywv
a more active learning process.
4. The schedule of classes/labs | 4.1.1 Evnuépwon X TUAUATOG
is very heavy and proceeds
almost without breaks during -
the day. In certain semesters, 412 Evnuépwon tng  EmMMNZ  kat | 4.1 Meiwon katd 10% tou nuepriclou GpopTou
the load seems to reach 9 8bdokovto/wy TNV  EmkaLpomoincn  Kat | gpyooiac twv $otnTwy/ TPV pe KATAANAN
hours/day. This situation does EVG(DMdeﬂGﬂ Twv T[F')OTEWC')HEV(DV Q?\AQVQV OVATIPOCOPHOYr) TOU  TEPLEXOUEVOU  TWV 15%
not allow the students to digest 0T0’T[7\01L0L0 ToU veou nrlz «Eviatog Kot | paBnudtwv/ epyactnpiwv oto mhaioto tou véou
the material. The Department | A9t00T@0TOG Tithog 2noudwv» NNz «Eviaiog  kav  Addomactog  Tithog
should re-evaluate the contents | 4-1-3 Evowpdtwon mpoTelvOpEVWY OANQYWY | STToudwv»
of the classes and decrease the | 9© mAaioo tou véou MNI «Eviaiog kot
load of each class at about 10%. | AStdomaotog Tithog Zroudv»
5. The Department should find | 5.1.1 Evnuépwon X TUAUOTOG
ways, in synergy with Pharmacy
Associations and the 5.1 MapakoAouBnon Kat ofoAdynon  Tng
Government, to monitor the enidoong Twv  POLTNTWV/TPLLOV  KATE TNV
quality of student | 5.1.2  Emowwvia toU  TPOESPOU  TOU | hqkrike doknon, G CUVEPYAOLX LE TO APUOSLO 20%
education/mentoring  during | TRAKOTOG HE TNG APHOBLES APXEG KAL AITNUA | vy pveio kat Tov MADS.
the 6-months long practical | TapakoAoUONONG NG TPAKTIKAG AOKNONG
training in pharmacies. Also, it is | TwV portnTwv/TpLwv oto mAaioto Tou Eviaiou
not clear whether the student | kKot AStdonaotou Tithou Zmoudwv
insurance  covers  student g5y Evnuépwon 2 TUAUaToc
activities  during  practical
training. If not, this issue should . _ 5.2 Alepebvnon tng duvatdtntag achaAlong
be effectively addressed. 5.2.2 Emkowwvie tou Mpoedpou  tou Twv ¢ortNTWV/Tplwy, Ot ouvepyaoio peE TO 20%

TUAMATOC HE TNG QPHOSLEG apYEC Kol
Slepelivnon tng Suvatotntag acdhAALong Twv
doltnTwy/ TPLWV 0T SLAPKELA TN TIPOKTIKAC

apuobdlo Yroupyeio.
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Aaoknong oto mAailolo Tou Eviaiou Kat
Adldomnaotou TitAou Zrmoudwv

6. The role of prerequisites
should be applied as needed in
order to ensure overall quality
of education. Class instructors
should have the authority to
introduce prerequisites for
their own classes in order to
methodically build knowledge.

6.1.1 Evnuépwon I Tunpatog kat EnMML.

6.1.2 Atepelvnon ™mg
duvatotnTag/avayKaloTNTag ELOAYyWYNG
TPO-AMOLTOUUEVWVY pabnudtwv oto MNNI.

6.1.3 Evioxuon 1InG¢ evnuépwong Twv
doLTNTWV/TPLWV yla TNV ovaykolotnta Tng
OUUUOpdWONG e TNV TipoTELVOUEVN oTO MMM2
por Hadnuatwv.

6.1 Evioxyuon NG  evnuépwong  Twv
dolTNTWV/TPUWV yla TV  avaykalotnta Tng
OUUMOPIWONG UE TNV TPOTEWVOUEVN oto MMNX
ponl  HaBnuatwv  kalL  Slepevvnon NG
OVOYKOLOTNTAG EVOWUATWONG Tpo-
OMOITOUMEVWY  HOBnUATwY Kal o GAla
poBriuata tou MMNZ mépav TNG TTUXLOKAG
gpyaoiog

25%

7. The contents of certain
classes, such as Pharmacology,
are too dense and difficult to be
learned and digested by the
students within one year. The
Curriculum committee should
compare the contents of this
class with similar classes
offered at other departments
and adjust accordingly the
material. In addition, this class
may be easier to be taught
when it is synchronized with
Medicinal Chemistry.

7.1.1 Evnuépwon M TuRpatog

7.1.2 Evnuépwon EmNNZ kat Stddokovta/wv
yla TNV €mKolpomoinon Kol evowpdtwon
TWV TIPOTELWVOUEVWY OAAOY WV

7.1 AvaBswpnon TOU TIEPLEXOUEVOU  TWV
OUYKEKPLUEVWY  poBOnudtwv  amd  Toug
S816dokovieg oe ouvepyacio pe tnv EmMM,
oUudwva pe TN cUOTAON TWV OELOAOYNTWV.

25%

8. Certain classes with heavy
load of contents may need to
offer few midterms in addition
to one final exam in order to
diminish the load at the end.

8.1.1 Evnuépwon N TuRuatog kot tng EnMn:

8.1.2 Evnuépwon tou/twv dibdokovta/viwv
yla TNV EVOWHATWON TWV TIPOTELVOUEVWV
oAAaywv og cuvepyaoia pe tTnv ERNNZ

8.1.3 Evowpdtwon evllApeowv EETACEWV
OToU Kplvetal avaykaio

8.1 Evowpdtwon evildpeocwv €EeTACEWV OTA
MOOAUATO PE EKTETAMEVO TEPLEXOUEVO OTOU
ouTO Kpivetal avaykoio amd Toug SL6ACKOVTEG
KoL tnv ErMnz.

25%
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9. All class material, including
class notes and related
information, should be
available to the students in both
English and Greek. This would
help the students familiarize
with English technical
terminology thus becoming
more competitive at the
international professional
stage.

9.1.1 Evnuépwon M TuRuatog

9.1.2 Evnuépwon tou/twv Stddokovto,/vtwv
ylo TNV EVOWUATWON TWV TIPOTEWVOUEVWY
oAAaywv

9.1.3 EVOWUATWON TIPOTELWVOUEVWY A QY WV

9.1 MNapouciacn Twv Baclkwv opwv/opoloyiag
otnv ayyAlkn yAwooo Kabwg Kal n avaptnon
oto e-class BiBAloypadiag r/kal onuelwoswy
otnVv ayyAwn ya\wooa.

25%

10. Certain classes, especially
the ones taught by instructors
who are not faculty members at
the Pharmacy Department, are
not tuned to the pharmacy
students. The Undergraduate
Curriculum Committee should
fine-tune the contents to clarify
to the students why such
knowledge is beneficial to their
careers.

10.1.1 Evnuépwon M TuAuatog kat EMNN2

10.1.2 Evnuépwon doltnTtwv/Iplwy UEe

guBuvn tn¢ EmNNX

10.1 Evioyuon Twv evnuépwong  Twv

dolrtnTwv/TpLwv

25%

11. Continuous effort is needed
to educate students on
pharmaceutical care in order to
meet the rapidly evolving
societal needs.

11.1.1 Evnuépwon X Tunuarog kat EnAN:

11.1.2 ‘Evtaén ToU pabnparog
«Dappakeutikr) Opovtida» wg UTIOXPEWTIKO
oto véo MMNI «Eviaiog kat Adidomactog
TitAog ZmoubSwv»

11.1 Evtaén tou paBnuoatog oto véo MMNI
«Eviaiog kat Aditaomnaotog TitAog ZImoudwv» we
UTIOXPEWTLKO

100%
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12. The Department needs to
more systematically explore
new pedagogical methods that
go beyond the traditional
lecture-based format with the
use of available technology.
This is particularly significant for
classes with a heavy load that
often lead to memorization.
Strategies that include
assignment of group projects,

12.1.1 Evnuépwon X TUAUATOC

12.1 Eméktaon tn¢ £PAPHOYNC TWV VEWV
naldaywylkwy peBodwv, pe €udaon ota

(o)

student presentations, analysis | 12.1.2 Evnuépwon Tou/twv | podrpata pe  pPeydAn UAn Tou  amautel 35%
of a research paper, short | &it8dokovta/viwy yla TNV EVOWHATWON TWV | amouvnuoveuon.
instructional videos and web- | potewvopevwy al\aywv
based problem solving should
be explored in order to promote
active learning and critical - -
thinking. If possible, the student 12.1.3 , Evowpatwon TIPOTELVOHEVWY
presentations should be done in ahaywv
English to help them
acquire/polish their skills at the
international stage.
13. Although the institution of | 13.1.1 Evnuépwon X TUAUATOC
Student Advisor exists, in
practice it is underujcilized. The 1312 Evioxuon TNC Eevnuépwone Twv
Department should fm(_j Waysto | 4 ointiv/ TpLbV OXeTKE pe To Beopo Tou | 13.1 Kwnromoinon twv dottntev/tpuiv mpog
initiate contact of incoming JupBolAou KaBnynty pe €ubuvn Tou | TV katevBuvon TG TUWO  CUCTNUOTIKAG 25%
students with their advisor. In Noots r , EMKOWWVIAC HE TOUC GURPBOUAOUC KAONYNTEC °

i i pogbpou kat NG [lpappateiag Tou
turn, this can lead to a tailor- Tun TouC.

HApOTOG.

made student-centered
approach to education and
training.

13.1.3 Evioxuon TG evnuépwong Twv
doltnTwy/ TPLWY OXETIKA pE TO BEoUd TOU
JupBouAou Kabnyntn
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14. The academic advisors
could explain how classes are
connected (prerequisites) in
order to facilitate transition of
the students from one class to
another. This is especially
important to students who face
adverse situations during their
studies or those having specific
needs.

14.1.1 Evnuépwon X TUAUATOC

14.1.2 Evioyuon TNG evnuépwong Twv
dolrtntwy/ TpLwv amod tng SL6ACKOVIEG Kall
™G cuPPBoUAOUC KABNYNTEC

14.1 Nepattépw evioxuor tng pAaong auTr ¢ mou
ndN TMpayuatomnoleital He €MITUXIO HECW TOU
JupBoUAou KaBnyntr Kot Twv SL8aoKOVTWY Twv
poBOnuatwv

50%

15. Student mobility could be
advertised, promoted and
recommended by providing all
relevant information on the
departmental website.

15.1.1 Evnpépwon X TUAHATOC

15.1.2 Evioxuon NG evnUéPwoNng Twv
doltnTwy/ TPLWV OXETIKA HE TO Beoud Tou
ERASMUS kau tou CIVIS

15.1.3 Juppetoxy ot OSpdoelg  Tou

npoypappatocg CIVIS

15.1.4 A0&non Owepwv ocupdWVLWV OTO
mAaiolo tou mpoypaupatoc ERASMUS

15.1 Nepattépw evioxuon Tng SpAcng aUTrC Tou
ndn Tmpoypatomnoleitol pe HeydAn emtuyia
oclUpudwva pe Ta oOToEla Tou ypadeiou
ERASMUS tou EKMA, pe evepyd GUUETOX TOU
TuAuatog Kat oto nmpoypappa CIVIS

60%
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17. The Department should
establish formal mechanisms to
reward excellence for both
teaching and service. It is
recommended that a process of
peer evaluation system s
adopted that allows for a frank
and collegial input on an annual
basis. Alternatively, or in
addition, senior students could
be asked each vyear to
recommend a professor based
on his/her teaching and with no
involvement of the faculty.
These nominations can help
select the “Teacher of the
Year”. Similarly, administrative
personnel and related
professionals who perform an
outstanding service could be
rewarded with an “Exemplary
Service Award”.

17.1.1 Evnuépwon X TUAMOTOG — OPLOUOG
ETUTPOTING KaBopLlopoU KpLtnpiwy

17.1 KaBiépwon BpaBeiov  otov/otnv
KaBnyntr/TpLa TG XPOovLac He kpttrpla rtou Oa
Beomiotouv amnod tn [ tou TunRuatoc.

10%

18. In certain classes the
powerpoint slides and related
class notes were not accessible
to the students before the class
presentation. It is likely that this
is done in order to enforce
student attendance in the
classroom. However, this

18.1. Evnuépwon N TuApatog

18.1.2 Evnuépwon twv dL6aoKOVIWY yla Thv
avaptnon Twv ppt OAWV Twv padnudtwy oto
eclass kaBe pabrpatog

18.1 AvAptnon TwWV ONUELWOEWV KOl TWV
TIAPOUCLACEWV ppt OAWV TwV HaBnudtwv oTo e-
class

75%
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strategy is not correct since it
does not help the students
prepare for the class and does
not help students who for some
justified reasons cannot attend
the class. We  strongly
recommend that all class notes
and related educational
material is uploaded on the web
and accessible by the students
before and well in advance of
the class presentation.

18.1.3 Avadptnon Ttwv ppt

OAwWvV TwWvV

poBnuatwv oto eclass kaBe padrpotog

19. Certain classes are offered
at the School of Medicine that is
in a different campus about 20
minutes away from the Dept of
Pharmacy. There is no
convenient transport between
the two campuses and the
students have problems
attending the classes due to the
problematic commute. One
recommendation is to
introduce more shuttles
between the two campuses.
Alternatively, the instructors of
the School of Medicine should
come and present their lectures
at the Dept of Pharmacy.

19.1.1 Evnuépwon X Tunuaroc.

19.1.2 Néo aitnua mpog tn Aloiknon tou

EKNA pe euBlvn Ttou
TuApatog

Mpogdpou TOU

19.1 EvawoBntonoinon appodlwv apxwv og
ouvepyaoia pe tn dloiknon tou I6pupatog, yla
v eniluon tou MpoPAnpatog Metakivnong
Twv QoltnTwv PETALL Twv SUo campuses ot
omoia ulomotlouvtal ta padniuata tou NN

10%

21. The Department should
create a flyer/brochure with
information on departmental

21.1.1 Evnuépwon Iz Tunpatog

21.1 YAomoinon tn¢ cUotaong YUe OXETIKA
gvioyuon tn¢ totooeAidag Tou TUAUOTOG.

20%
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activities, events,
student/instructor

awards/recognitions. The
flyer/brochure should be

updated once every semester
and be emailed to its alumni in
order to strengthen the
network.

21.1.2 Oplopog YrevBuvou dnuloupylog Kat
EVNUEPWONG LoTooeAlSaC og cuvepyaoia pe
v Enurponic lotooeAidog tou TURUatog

21.1.3 ZuAAoyn TwV CXETIKWV oTolyelwy yla
v Ttelevtaio 10-etia pe euBuvn ToOU
Mpo£dpou tou Tunuatog kat tng OMEA

22. The Department should
increase its efforts to advertise
its activities and
accomplishments in its website
in order to reach the high
school students and the
broader society. These activities
should highlight the impact of
the pharmacist in society.
Educational activities, research
accomplishments and societal
contributions of the entire body
and the individual Department
members (students, professors,
employees) should be
recognized and broadcasted.
Short videos of current
students/employees that talk
about the Department could be
added. Success stories/videos
related to its alumni could also
be presented.

, , , 22.1 Evi ) )
22.1. Evnuépwon X TuAuoatog — YAomoinon , roxvon mq, Spaonc  pe UT[OSO)'(I]
. . , TEPLOOOTEPWY  ONUOCLWV KAl  LOLWTLKWV
NG ouotaong pe euBuvn Tng Aoiknong tou , . , ,
, , , | oxolelwv péong ekmaibevuong am’ OAn tnv
TuAuarog, HEOW ™ng ETULTPOTING . , , , 50%
, , \ EANGSa péow tNG OXETIKNAG TpwToBouAiag tou
npwtoBouliag «Avolxtég TMUAeg»  ToU L
, EKMA «Avolytég MUAeg».
Tunpatog
22.2 Evnuépwon I Tunuatog — YAomoinon
NG ovotaong e euBuvn tng Aloiknong tou | 22.2 Juvexng avavéwon/ €EUMAOUTIOMOC TNG 50%
0

Tunuato¢ kat ™G OMEA, péow NG
Emutponig lotooeAidag TuRuatog.

LotooeAidag tou TUAHATOC
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23. The relationship between
alumni members, stakeholders
and  faculty should be
enhanced. The Department has
a unique opportunity to provide
a forum for exchange of ideas

23.1.1 Evnuépwon tng 'z tou TUARATOG

23.1 NMeparttépw evioyuon autng tng 20-eTolg

o)

between members of all KoL MAéov ouvepyaoiag 5%
professional associations. This | 23.1.2  Opydavwon  nuepibac/wv  Kat
will facilitate the development npookAnon exknpoowrnwv Blopnxaviag kat
of common goals that, in turn | PappakeuTkwv Opyaviopwy pe evBovn tou
can shape the education of the | MPo&dpou tou TurRuatog
future pharmacist.
24. The Department should
further increase the interaction
between students and , ,
local/national/international 24.1.1 Evnpepwon g 2 Tov Tunparog
industry by inviting its alumni
and other professionals to 24.1  TMepoutépw  evioyuon — autg  Tng
participate in various related Ud)LO'EC'lu'EVI’IC ent  20-etia koL TAgov 50%
activities. Efforts should be | 7412 Opydvwon nuepidac/wv, oepvapiov aMnAenidpaong
made to maintain an alumnilist. | MPOOKANGN WG OMANTAV EKTPOCUITWY
This list should be used to G eyxwplac A/kaL Eévne Blopnxaviog pe
search for fundraising and £0BUVN TOL MPo£SPOU Tou TUAKATOC
employment opportunities.
25. A 5-year strategic plan could 25.1 Katdption, €ykplon kat dnpogciomoinon
contribute  to  innovative | 25.1.1 Evnuépwon — I'Z Tupatog — clotaon ' . , . ,
thinking for the optimization of | emutponng katdptiong otpatnylkou oxediou tou 'O"L'p(ﬂ.'rWlKOE) OXE&O,U via rnv, enousvr) >eta

META TOV TPWTO XPOVO amo TNV €vopén 10%

the quality of the Departmentin
the future. Therefore, a
strategic planning committee

o€ ouvepyacia pe tnv OMEA kat tnv EmNNL.

edapuoyng tou Eviaiou kat Adidomactou
Tithou Zrmoudwv.
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that would look into where the
Department wants to be in the
future is recommended and
should be included with the
material sent by the
Department for review.

25.1.2 EtAola oulntnon kat afloAdynon tou
oTpatnywkol oxediou otn uvéAeuon Tou
TuAuatog

MZ: Mevikn ZuvéAeuon; ENNNZ: Erutponn Mpoypappatog Mpomtuxtakwy Inouvdwyv; EQM: Emtponry QpoAoyiou Mpoypappartog; MNMNZ:
Mpoypappa Mpomtuxtakwy Inovdwv; QMN: QpoAdylo MNpoypappa
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