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A. Zuvomtikn Nepypadn

Metd tnv emtuxi oAokAnpwan tng motomnoinong tou Tunuatog Wuxoloyiag tou EKNA, to
2019, n OMEA peAETNOE MPOOEKTIKA TLG CUCTAOELG TNG EMLTPOTING Yl BeATiwon og kaBeuLd
amo TG 6€ka ApxEG Ttou aloAoynBnkav, KO KAl OTLG TIEPLUTTWOELG EKELVEG OTIOU TO TUAUA
anéonoaoce TNV uPnAodtepn Suvart Babuoloyia. OL otoxol mou TEBnkav pe PBaon TG
OUOTOOEL( QUTEC, OL EVEPYELEC TIOU TpOyHOTOomoOnkav amd to TUAUA, N KATAVOUN
opuodlotiTwy, tTa Xpovodlaypaupata UAomoinong Kol Ta emiteuxbévria amoteAéopata
ocuvoyilovtal otoug mivakeg 1 Kat 2 Tou MOPOVTOG.

Mpokelévou va yivouv TANPWC Katavontd kal va aflomolnbolv TmepALTéEPW T
CUUTEPACLATA TIOU TIPOKUTITOUV OO TOL OTOLXELA TTou TapatiBevral otoug mivakeg 1 kat 2,
eilvat avaykaio va AndpBouv coBapd umoPn SUo MopAyovTeC TOU CUVERAAQV OTNV AVATPOTN
TOU OpXLkoU OXeSLOPOU KOL OTNV OVAYKN YLOL EMOVATIPOCSIOPIONO TWV OTOXWV Kol
QVATIPOYPAUUATIONO TWV SpAcEWV. AG ONUELWOEL OTL OL TOPAYOVTEC aUTOL HTaV aveEAPTNTOL
TWV NPOBECEWV Kl TOU EAEYXOU TOU TUAMOTOG KoL EEALPETIKA AMPOBAETTOL, TEPA KOLL TIAVW
and kaBe duvardtnta xapa&ng MOALTIKAC He Bdaon Ta umndpyovia SeSopéva, akOpa Kot
ULOBETWVTAC TO TILO AKPOLLOL CEVAPLO AVTLEOOTNTAG. UYKEKPLUEVAL:

Zupdwva pe to apbpo 16 tou N. 4589/2019 (DEK A’ 13/2019), kol xwpig mponyoUuuevn
SlaBolAevon pe ta eumAekopeva Tunuata, to Ymoupyeio MNawdeiog amoddcioe TNV
Katatunon tou Tunuatog Oocodiag, Matdaywyikng kot Wuxoloyiag tou EKMA. O (Slog
vopo¢ €dwoe tn duvatotnta otouc poltnTEg T kKatevBuvong Wuxoloylag kol 6€ OAOUG TOUG
TPWTOETELC Kal deutepoeTeic poltntég Tou Tunpatog GNW va emidé€ouv av Ba evtaxBoulv oe
€va amno ta dvuo veoibpubévta TuRuata mou TpogkuPav amod TV KAtdTunon tov TUAPATOg
ONY 1 oto TuRpa Wuxoloyiag. Auto odnynoe otn padkn eyypadn oto Tunpa Wuyxoloyiag
944 doutntwv to akadnuaikd €tog 2019-2020, duthacialovtag oxebov tov aplOpo twv
evepywv doltntwv tou TUAUATOC KoL SNULOUPYWVTACG TNV QUECN KOL TILECTIKA aVAYKN yLo
ekmovnon oxediov évtaéng Twv VEwV poltnTwy oto TUAUA UE OPOUC LOOTIULOG KAl XWPLG
TAPOXWPNOEL O O,TL adopd T mpodlaypadéc tou (nMpoodatwe avabeswpnuévou)
npoypdupoato¢ omoudwv. OL mpwtodavolg KAIpHakag Slolkntiké  Stadikaoleg
oupnepAdpBavay, PeTafl AAAWV, TIC eVEPYELEG TNG Mpappateiag ya eyypadn Twv VEWV
doltnTwv o€ eUAOYO XPOVLKO SLACTNA WOTE VAL [N XAOOUV akadnUaiko XpOvo, Tn LETATITWON
TWV ATOULKWV OTOLXELWV oTIoUd WV TOUG Ao To MAAaALd 0To VEO TUNA OE CUVEPYOOLA UE TN
AlevBuvon Mnxoavopydvwong, Kal TNV aVILoTolXlon TwV TIOTWUEVWY HaBnudatwy amnod to
Tunua ONY oto Tunua Wuyxoloyiag pe opllovtieg petafatikég pubuioelg, aAAd Kal Ue
efatoulkevpéveg amodaoel ¢ Emtpomnc Mpoypdppoto¢ Imoudwv Tou TUAHATOG
WuyoAoylag. Mapd tnv avanodpeuktn enideivwon Twv SeKTwWV Tou adopouv otnv avaioyia
dottntwv ava didaokovta, n 0An Stadikacia Evtaing Twv VEwV ¢oLtnTwv OAOKANPWONKE pe
amoAutn entuyia.

ITO AUECWG EMOUEVO AKASNUATKO £TOC, LETA TNV EVTOEN TWV VEOELOEPYXOUEVWY HOLTNTWV OTO
Tunua Wuxoloyiag, &£omace n mavénuioe COVID-19. OUL emumtwoell tng moavdnuiag,
oUVOUATOUEVEG LLE TOV AOTOMA QUENUEVO aplBuo dottnTwy, SNLoUPYNCaV VEEG TILEOTLKES
TiPOoKANOEL;, kKaBwg amatibnke n taxvtatn mpocapuoyn dottntwy, Sdackoviwv Kot
SLOKNTIKOU TIPOCWTILKOU OTNV TIPWTOYVWPN CUVONKN TNG QTOKAELOTIKA €€ QMOCTACEWS



doitnong. H ouvBnkn autr dupknoe tpia akadnuaika e€apunva. AAQG kal n emavaAeltoupyia
¢ doitnong pe puoikn mapouacia oto akadnuaiko €tog 2021-2022 anodeixbnke e€alpeTIkA
amottnTikh, WBlaitepa Aappfdavovtoag umoyn TNV amaitnon yw THPnon auotnpwv
UYELOVOULKWYV TIPWTOKOAAWV.

MAaviwg, Koo XapaKTNPLOTIKO Kol TwV dU0 TMapAMAvVWw oUVONKWYV —KABEULA OO TLG OTIOLEG
Ba umopouoe va Anpotl T TPoUMOBECELC WOTE VO XOPAKTNPLOTEL «Kplon»— elval To yeyovog
OTL, TOPA TNV ACUUUETPN ETBAPUVON TIOU TIPOKAAECAV, ATOTEAECAV ETIONG AdOPUEC YL
BeAtiwoelg kol aAAOYEC, OPLOPEVEC QTO TIC ONMOLEG oUVAVTOUV TIC TIPOTACELS TIOU ELXE
unodeifeL n emutponn motomnoinong tou TuRpatog to 2019.

ITIC EMOUEVEG EVOTNTEC MEPLYPAPETAL AVAAUTIKA TO OXESL0 SpAONC TTOU KATAPTIOTNKE UE
Bdon ta oxOAla Kal TIC CUOTAOELG TNE ETUTPOTNG MLoTomnoinong (mivakag 1), kabwg kot o
QIOAOYLOUOG TwV SpACEWYV TIOU UAOTIOLBNKAV KoL TWV AMOTEAECUATWY TIOU AUTEG eEMEdEPAV
EVTOG NG SleTiag mou akoAouBnoe tnv motomnoinon, dnAadn péxpl TNV OAOKANPwWON Tou
okadnuaikol €toug 2020-2021 (mivakag 2). Ag onuelwBel OtTL, KOTA TOV OXESLAOUO,
eAndOnoav umoPn oL CUCTACELG TNG ETILTPOTING TILOTOMOLNONG, OL OTIOLEG EUMIMTOUV EVBEWC
N EUUEOWC OTOV EAEYXO TOU THUAMOTOC KoL OXL €KEIVEC TTOU 0lpOPOUV QATOKAELOTIKA OTNV
gubuvn efwteplkwv Popéwv 1 opyavwv. ELGIKOTEPQA, N EMULTPOTH TILOTOMOINONG TIPOTELVE:

(a) T Slevpuvon tou akadnuaikou umoPfabpou twv pedwv AEMN (“The panel noticed that
several faculty received their doctoral training, and most received at least one degree, from
NKUA. While we recognize the constraints associated with the small number of degree-
granting psychology programs in Greece, we would like to encourage the Department to
increase the diversity of the educational background of its faculty as much as possible”),

(B) Ttnv avénon tou apBuov twv peAwv AEN (“this Panel agrees that the lack of an adequate
number of faculty ultimately may impede the Department’s efforts to accomplish its goals
and strongly recommends that the size of the Department’s permanent faculty be increased
as soon as possible”) kat, cuvakoAouBa, tn peiwon Tng avaloyiag portntwv/SL8aoKOVTWY e
npooAnyn véwv peAwv AEN n/kat peiwon tou aplBpol twv eloaktéwv (“Due to the low
number of faculty members, the proportion of faculty per students is quite high. This can be
ameliorated to some extent by the recruitment of new faculty. Alternatively, fewer students
could be admitted to the program in a matter to be determined by the Department faculty”),

(v) tTn BeAtiwon tN¢ UALKOTEXVIKAG UTIOSOUNG TwV ypadeiwv Twv dbaokoviwv (“All regular
faculty should be given their own offices that are comfortable, have adequate lighting, are
heated, and provide privacy needed to talk and interact with students”),

(6) Tn cvotaon e€wteptkn¢ cupBouleuTikn ¢ emitponnc (“It may be useful for the Department
to have a Committee of Advisors (e.g., stakeholders from the labor market, academics in other
institutions, psychology professionals), who can periodically provide the Department with
feedback about the strengths and weaknesses of its study program, along with possible
suggestions for improvement—especially in its practical training component”), kat

(g) Tnv avénon tou xpovou Tou £xeL otn S1aBeon tNG n emtpomnn afloAdynong yla va
oAANAeTUSpAoEL pe EKTTpOooWTIOUC poltnTwy Tou TuARpatog kata tn Stadkacia miotonoinong



(“The distribution of time devoted to different entities in the process should be adjusted to
accommodate the great interest shown by groups like students and graduates to interact with
the review Panel”).

Ano ta mapandavw, ta (a) kat (B) mepthapBavouv dtadikaocieg mou npoodlopilovtal and to
LoxUoV VOULKO TAaiolo kat puBuilovral pe anmokAeloTiky euBuvn tou Ynoupyeiou Maldeiag,
10 (V) epmintel og appodlotntec tng Koounteiag tng Mhocodikng 2xoAng, to (8) meplypadel
opyava Beoukou xapaktipa mou dev mpoBAémovtal and To UPLOTAUEVO VOULKO TTAAioLo
Aettoupyiag twv AEl, kot To (g) gumintel otig appodlotnteg tng EOAAE.

AapBavovtag unoyn ta nmapandvw, To oxédlo dpacng tou Tunuato¢ Wuyxoloyiag kal n
TIAPOKOAOUONON TWV ONMOTEAECUATWY TIOU TPOEKUPOV amod TIG Tpaypatomnolnfeioeg
EVEPYELEG EXOUV WG EENG:



B. Ixééwo Apaong (MMivakog 1)

may be additional areas of
interest or perspectives of

Tunuotog, AEN

ANATKAIOI
3TOXOI ENEPFEIES YNEYOYNOTHTES nopol
2YZTAZEIZ . . . , XPONOAIATPAMMA (AvBpwmvo
st ) M (Tu ava’usvouus va (Tu T[p,ET[EL va K(IVOU[J’.E yla va (HOL’OQ avof)\auBava (Nére;) SUVOULLKS
TIETUXOUE;) TIETUXOU LUE TOUG OTOXOUG;) KABe evépyela;) “, 4
OLKOVOMLKOL TTOpOL,
UALKQ, K.4.)
1. While an impressive array | 1.1 AteUpuvon Twv 1.1.1 Eloaywyn VEwV Emutponn Etnoilwg (kaBe Mawo)  |Aflomoinon EZNA,
of courses is offered, based |evéladepoviwy Twv YVWOTIKWY OVTLKELLEVWY MpoypAUUATOC oavaBeon
on a student-centered doLTtNTWV o€ EL8IKEG HEOW TwV KAt emAoyn Smoubwy, S8aokaliag Baoel
approach to learning, there |Bgpatikég EPLOXEG padnuatwyv Juvéleuon MNA 407

a venue for professional
development and the
vetting of professional
issues, including those of
professional licensing.

. 1.2 EpBabuvon twv 1.2.1 Avénon twv Emutponn Etnolwg (kaBs Mdawo) | AlbaKTLKO
Importance to some VWOEWV TWV $oLTNTWY abnuatwv ospvaplakol | Mpoypdupato TIPOCWTILKO
students. If not in formal Y , ,n Ll' H Hap povp ,uu S P
. . o€ Bépata elbkov TUTOU Yrioudwy,

courses, electives or seminar ) )

. evéladépovtog Juvéleuon
arrangements of topical Tufuotoc. AEM
interest may be considered. HNHatos,
2. Consider designing 2.1 Evioyuon deflotntwy | 2.1.1 Alevépyela ogpvapiov | OMEA Etnolwg (kabe Wndaka epyoleia
workshops for faculty and | AEM yia xprion Yndlakwv | Pnodlakwv deflotritwv OktwppLo) (n-Taégn,
students on skills involved in | epyaleiwy dtdackaAiag TIAQTHOPES
learning how to learn and KoL afloAdynong tAebildokedng
self-direction in learning.
3. Encourage further 3.1 Evioyuon de€lotitwv |3.1.1 Evnuépwon Kat AEN, Mpapparteia, Ava akadnuaiko Wndlaka epyoleia
development of student doltnTwv yla xpnon umooTApLEN Twv dpottntwy | KAEIAAI g€apnvo (kabe (n-Taén,
organized professional PYnolakwy padnolakwv | yLo th xprion bndlakwv OktwpPplo kat Maptio) |mAatdOpUeC
groups. This can provide [...] | epyoieiwv HECWV Aebldokeng)

3.2 BeAtiwon tng
TiposToLpOoiog TWv
doltnTwy yla tnv ayopd
gpyooiag

3.2.1 Ab&non twv Sopwv

Emitpon MpakTkng

Etnoiwcg (kabe

IPAMAZ, popeig

TIPOKTLKAC AOKNONG Aoknong YentépuppLo) TIPAKTLKAC AOKNONG
3.2.2 AteUpuvon ospwvapiou | Emtpon Npaktikng | ZemtéuPplog 2021 Enomnteg
TIPOKTLKAG AOKNONG Aoknong JuxoAoyol




ZYZTAZEIZ
(Ava apxn motomnoinong)

2TOXOlI

(Tvavapévoupe va
TETUXOUULE;)

ENEPFEIEZ
(Tu tpEmeL val KAVOUE yLa val
TEETUXOULE TOUG GTOXOUG;)

YNEYOYNOTHTEZ

(Motog avaappavet
KAOe evépyela;)

XPONOAIATPAMMA
(Mote;)

ANATKAIOI

noPoOI
(AvBpwrvo
SUVOHLKO,
OLKOVOWLKOL TtOpoL,
UALKQ, K.4.)

4. The Panel recommends
that the Department try to
further increase an already
active participation in the
Erasmus program not only
for its own students but
also for international

4.1 Abénon g
KLVNTIKOTNTOG
(eLoepyopevol dpoltnTég)

4.1.1 A€lomoinon OAwv Twv
SlaBéopwy Becewv
Erasmus kat CIVIS yua
£l0gPXOUEVOUC HOLTNTEG

AEM, Tpappateia

Etnoiwg (kaBe lovvio)

AEM, Tpappateio

4.1.2 20vayn véwv Siuepwv
OUHGWVLWVY yLa
£l0EPXOUEVOUC HOLTNTEG

AEM, Fpadeio
Erasmus EKMA

lovviog 2023

AEM, Fpadeio
Erasmus EKMNA

students who want to
attend the Psychology
Program in Athens.

4.2 AbEnon g
KLVNTLKOTNTOG
(e€epxopevol poltnteg)

4.2.1 A¢lomoinon OAwv Twv
SlaBéopwy Becewv
Erasmus ko CIVIS yia

e€epyouevoug dpoltnTEg

AEM, Tpappateia

Etnoiwg (kaBe lovvio)

AEM, Tpappateio

4.2.2 30vayn véwv Sluepwv
OUHGWVLWVY yLa
e€epyopevoug poltnteg

AEM, Fpadeio
Erasmus EKMA

lovviog 2023

AEM, Fpadeio
Erasmus EKMNA

5. The Department can work | 5.1 Ab€non tou 5.1.1 NMpoodopa AEN Avd akadnuaiko AEN

to attract international ayyAodwvou ayyAddwvng BBAoypadiag, g€apnvo (kabe

students from around the TIEPLEXOUEVOU TWV EPYOOLWV KOL TTPODOPLKWV OktwpPpLo kat MdaptLo)

world by offering some poOnuatwv TIPOUCLACEWV OTa

courses and/or projects in pobnuata

English and placing students

in English-speaking programs

or internships in various

NGOs in Greece.

6. The program seems to 6.1 Ymootnpién 6.1.1 Evnuépwon- AEN Etnoiwcg (kaOe lpadeio

offer few opportunities for
professional development
for the faculty. However,

gpeuvnTKoL €pyou AEN

gTKowwvia pe EAKE

YentépuppLo)

YrootnpEng EAKE
DA




ZYZTAZEIZ
(Ava apxn motomnoinong)

2TOXOlI

(Tvavapévoupe va
TETUXOUULE;)

ENEPFEIEZ
(Tu tpEmeL val KAVOUE yLa val
TEETUXOULE TOUG GTOXOUG;)

YNEYOYNOTHTEZ

(Motog avaappavet
KAOe evépyela;)

XPONOAIATPAMMA
(Mote;)

ANATKAIOI

noPoOI
(AvBpwrvo
SUVOHLKO,
OLKOVOWLKOL TtOpoL,
UALKQ, K.4.)

research productivity is
intimately connected to the
support that the
Department and university
administration is able to
provide to its faculty. Some
such opportunities may be
in helping to increase
awareness about the range
and scope of grant
opportunities as well as
support in writing,
facilitating the permissions
required for testing, and
helping with various aspects
of grant proposal writing
and submission.

7. We recommend that the
students be provided with
physical and other
resources to make their
learning environment
comfortable and pleasing.
Some ideas include
comfortable and up-to-date
classrooms and computer
labs, good and inviting

7.1 AvaBaBuion
vpadelwv, epyaotnpiwv
KaL xwpwv dtdaokaAiag
OTTOKAELOTIKAG XPIONG

7.1.1 NMpounBela mévte
HOVASWV KALLOTIOMOU

Juvéheuon

TuAuartog,
Mpoedpog

loUviog 2022

TOKTLKOG
T(PoUTIOAOYLOOG

7.1.2 Avakaivion
apdBedtpou Wuxoloyilkou
Epyaoctnpiou

Juvéheuon
Turuarog,
Mpoedpog

loUviog 2022

EAKE

7.2 AvaBabuion
gpyaotnpiov H/Y

7.2.1 NMpounBela 15 véwv
povadwv H/Y yua to
Wuyoloyko Epyaotrplo

Juvéleuon

Tunuarog,
Mpoedpog

loUviog 2023

TOKTIKOG
TPOUTIOAOYLOMOG




ZYZTAZEIZ
(Ava apxn motomnoinong)

2TOXOlI

(Tvavapévoupe va
TETUXOUULE;)

ENEPFEIEZ
(Tu tpEmeL val KAVOUE yLa val
TEETUXOULE TOUG GTOXOUG;)

YNEYOYNOTHTEZ

(Motog avaappavet
KAOe evépyela;)

XPONOAIATPAMMA
(Mote;)

ANATKAIOI

noPoOI
(AvBpwrvo
SUVOHLKO,
OLKOVOWLKOL TtOpoL,
UALKQ, K.4.)

space to study or work with
other students on projects,
and so on.

8. The Department has 8.1 EUmmAoUTIONOC Kal 8.1.1 YmoBoAn npotdcswv | M£An AEN Etnoiwg (kaBe Maio) AEM, BIBAL0ONRKN
access to a new large and ETKOLPOTIOINGN Tpog tn BLBAL0BNKN yla TtV OAZ, opol YMAIO
modern Library [...] We TLEPLEXOUEVOU TipounBeLa TitTAwv Kal tn

encourage the Department |BiBAloBrkng ouvSpour o€ TTEPLOBLKA

to ensure that book

collections and journal

subscriptions are updated

to the extent feasible.

9. It appears that NKUA 9.1 NapakoAouBnon kat |9.1.1 Suvepyaocia pe to Juvéleuon loUviog 2023 Mpadeio

lacks the resources to gauge | kataypadr tng lpadeio Atacuvbeong TuAuatog, Alacuvdeong
systematically the academic |BpayumpdBeoung Mpoedpog

and professional progress of
university students and
graduates. The Psychology
Department should develop
preliminary and short-term
procedures to collect some
relevant information on a
regular basis, and, at the
same time, work with the
appropriate university
services to establish
permanent mechanisms to
obtain such information.

ETIAYYEALATLKNG €EEALENC
Twv anodoitwyv




ANATKAIOI

noPOI
SYSTASEIS ZTQXOI , ENEPI?EIEZ yYn EYOYNOTHTE! XPONOAIATPAMMA (AVBpdmwo
L (Tu ava'usvouus va (T T[p,ET[EL va K(IVOU[J’.E yla va (I—IOLIOQ avof)\auBava (Note;) f—
TIETUXOUE;) TIETUXOULLE TOUG 0TOXOUG;) KABe evépyeLa;) u, ’
OLKOVOLLLKOL TTOPOL,
UALKQ, K.4.)
10. We encourage the 10.1 NapakoAouBnon kat | 10.1.1 Alevépyela Juvéheuon louviog 2023 MpappaTELAKN
Department to establisha | kataypadn tng TLEPLOBIKNC EPELVASG Tunuotog, umooTnpLEn,
strong tradition of MOKPOTIPOBECUNG anodoitwv MNpoedpog UTTOSOEG
continuous and open EMAyYEALATIKAG EEEALENG Stadiktuou
communication with its Twv anodoitwv
graduates not only as a
means of assessing the
quality of its program, but
also as a way to increase
pathways to careers and
success for its graduates.
11. Overall, the online 11.1 AvaBaBuion tng 11.1.1 Eruhoyn véou Juvéleuon loUviog 2022 KAEIAAI EKMA
presence of the Psychology | totocelidag pe Bdon Tig | mpotumou totooeidag TuAuatog,
Department is outstanding. | GUYXPOVEG AVAYKES Mpoedpog
An area of improvement npoopacng ano
might include a uniform ToAarAd uéca
presentation of all faculty
work, interests, and
achievements. [...] it is 11.1.2 Opydavwon Kot Emutponn lovviog 2023 Mpapparteia, AEM,
generally helpful if concise KaTawpLlon VALKoU MpoypAUHATOG KAEIAAI EKNA
descriptions of faculty Inoubwv

research and related
activities, as well as
representative publications,
are included.




ANATKAIOI

noPOI
SYSTASEIS ZTQXOI , ENEPITEIEZ yYn EYOYNOTHTE! XPONOAIATPAMMA (AvBpdmvo
L (Tu ava'usvouus va (T T[p,ET[EL va KavoulJ:s yla va (I—IOLIOQ avof)\auBava (Note;) f—
TIETUXOUE;) TIETUXOULLE TOUG 0TOXOUG;) KABe evépyeLa;) u, ’
OLKOVOLLLKOL TTOPOL,
UALKQ, K.4.)
12. We recommend that 12.1 Emwkatpomoinon tng |12.1.1 Z0ykpLon Erutponn AsképPBplog 2021 Mpappateia, AEN
[the English version of the | ayyAddwvng LotoceAidog |meplexopévou TNG MpoypAUUATOG
departmental website] be |tou TuRparTog kat ayyAddpwvng KoL tng Znoudwv
modified as necessary to avtlotoixlon Tou eMnvodwvng LotooeAidac,
become comparable to the |meplexopévou tng He EVNUEPWON KOlL TTPOCGONKN
Greek version. [...] The QUTO NG EAAnVOdwvng | MAnpodoplwv
general recommendation is |LoTtooeAidag
to strive for as much
consistency as possible
between the Greek and
English versions.
13. The Psychology 13.1 Eunédwon 13.1.1 Neprodikn OMEA Ava akadnuaiko OMEA

Department reported in its
self-evaluation that it
experienced a general
resistance to the idea of a
process evaluating its
mission. Clearly, some effort,
which can be documented,
should be directed toward
explaining the purpose and
benefits of constructive
evaluation to all parties

involved in the process.

KOUATOUPOG ECWTEPLKNG
afLoAoynong

umevBuLoN TwV odeAwV
NG 0WTEPLKAC afloAGynaong
Kol Twv ouvadwv
SLadkacLwy

g€apnvo (kabe
NoéupBpLo kal AmpiAlo)
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. MapakoAoUOnon AnoteAecpdtwy (Mlivakoac 2)

BAOMOZ
2YITAZEIZ NMPATMATOMNOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMOTEAEZMATA ENITEY=HZ
ITOXQN (%)
1. While an impressive array of 1.1.1 Eloaywyn TpLWV VEWV YVWOTIKWY 1.1 Aiepuvon Twv evOLAPEPOVTWY TWV 100%
courses is offered, based on a OVTIKELLEVWYV HEOW aVTIOTOLXWV Kat' emthoyr) | poltnTtwv o€ EISIKEG BEUATIKEG TIEPLOXES
student-centered approach to pobnuatwv
learning, there may be additional
?r;epacfrfc):r::(zetfZto(r)T:epStrjgsﬁ?s\ﬁ: r?c]:t 1.’2.1 AUENGON TWV HABNUATWY CEULVAPLAKOU 1.2 E’queuvon tul)v yvd)oz—:(’uv Twv doLtnTwv 80%
. . TUTIOU o€ Bépata e161kov evdladépovtog
in formal courses, perhaps electives
or seminar arrangements of topical
interest may be considered.
2. Consider designing workshops for | 2.1.1 Alevépyela ospivapiouv Pndlakwv 2.1 Evioyuon &e€lotntwyv AEM ya xprion 100%
faculty and students on skills SeflotAtwv Undlokwy epyaleiwv Stdackaiiog Kat
involved in learning how to learn and afLoAoynong
self-direction in learning.
3. Encourage further development 3.1.1 Evnuépwon Kat umootnpLen Twv 3.1 Evioyuon &g€lotRTwy PoLtnTwy yLa xpron 90%
of student organized professional dottntwv ya ) xpnon Yndlakwv pécwv Undlokwy pabnolakwv epyoreiwv
groups. This can provide [...] a venue - - — - -
for professional development and 3.2.1 Abénon Twv Sopwv MPAKTLIKAG AoKNONG 3.2 BE}\'FLU)Or] ™mg npost’omacto’m Twv 90%
the vetting of professional issues, doutnTv yia Ty ayopa epyaciag
including those of professional 3.2.2 Aleupuvon oepVapiou TPAKTIKAG
licensing. doknong
4. The Panel recommends that the 4.1.1 Aflomoinon 0Awv twv SlabéoLpwv 4.1 AOENON NG KWVNTIKOTNTAG (ElogpXOEVOL 100%
Department try to further increase B€oewv Erasmus kat CIVIS yia elogpyxopuevous | doltntég)
an already active participation in the | dottntég
Erasmus program not only for its 4.1.2 30van VEWV SILEPWV CUPDWVLWV yLa
own students but also for ELOEPYOLEVOU PolTNTEG
international students who wantto | 4.2.1 Aflonoinon éAwv twv Stabéotuwv 4.2 AOENON TNG KWVNTIKOTNTAG (e€EpXOUEVOL 100%

attend the Psychology Program in
Athens.

B£oewv Erasmus kat CIVIS yia e€epxduevoug
doltnteg

doutnteg)
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4.2.2 30von VEWV SIUEPWV CUPDWVLWV YL
e€epxOLEVOUC POLTNTEG

5. The Department can work to
attract international students from
around the world by offering some
courses and/or projects in English
and placing students in English-
speaking programs or internships in
various NGOs in Greece.

5.1.1 NMpoodopad ayyAodwvng BLBAloypadiag,
£pPYOCLWV KOL TIPODOPLKWYV TIAPOUCLACEWV OTa
pHabnuata

5.1 At€non tou ayyAodpwvou TepLEXOUEVOU
TWV Hadnuatwv

80%

6. The program seems to offer few
opportunities for professional
development for the faculty.
However, research productivity is
intimately connected to the support
that the Department and university
administration is able to provide to
its faculty. Some such opportunities
may be in helping to increase
awareness about the range and
scope of grant opportunities as well
as support in writing, facilitating the
permissions required for testing,
and helping with various aspects of
grant proposal writing and
submission.

6.1.1 Evnuépwon-srukowwvia pe EAKE

6.1 Yriootnplén epeuvntikol €pyou AEMN

80%

7. We recommend that the students
be provided with physical and other
resources to make their learning
environment comfortable and
pleasing. Some ideas include

7.1.1 MpopnOeta mévte PovAadwv KALLOTIOHOU

7.1.2 Avakaivion apdBsatpouv Wuyxoloyikol
Epyaotnpiou

7.1 AvaBabuion ypadeiwv, epyactnplwv Kat
XWPWV S1600KAAL0C AMOKAELOTIKNAG XPAONG

100%

7.2.1 MpopnBeta 15 véwv H/Y yia to
Wuyoloyikd Epyaotrplo

7.2 AvaBaduion epyactnpiov H/Y

60%
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comfortable and up-to-date
classrooms and computer labs, good
and inviting space to study or work
with other students on projects, and
soon.

8. The Department has access to a
new large and modern Library [...]
We encourage the Department to
ensure that book collections and
journal subscriptions are updated to
the extent feasible.

8.1.1 YnoBoAn nmpotaceswv 1mpog tn BiALodnkn
yla Tnv mpopnBeta titAwv Kat tn cuvdpoun os
TepLOSIKA

8.1 EpmAouTIopOC Kal ETLKOLpOTIoinon
mieplexopévou BiBALoOAKNG

100%

9. It appears that NKUA lacks the
resources to gauge systematically
the academic and professional
progress of university students and
graduates. The Psychology
Department should develop
preliminary and short-term
procedures to collect some relevant
information on a regular basis, and,
at the same time, work with the
appropriate university services to
establish permanent mechanisms to
obtain such information.

9.1.1 Suvepyaoia pe to MNpadeio Atacuvdeong

9.1 NapakoAoUBONON KAl Kataypodr TG
BpaxumpdBeoung emayyeAOTIKNG EEEALENG
Twv anodoitwv

40%

10. We encourage the Department
to establish a strong tradition of
continuous and open
communication with its graduates
not only as a means of assessing the
quality of its program, but also as a

10.1.1 Alevépyela TtepLlOSLKAC €PEUVAG
oanodoltwv

10.1 NapakoAolBNnon Kal kataypadr Tng
LOKPOTIPOBOECING EMAYYEAUATLKAC EEEALENC
Twv anodoitwy

90%
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way to increase pathways to careers
and success for its graduates.

11. Overall, the online presence of
the Psychology Department is
outstanding. An area of
improvement might include a
uniform presentation of all faculty
work, interests, and achievements.
[...]it is generally helpful if concise
descriptions of faculty research and
related activities, as well as
representative publications, are
included.

11.1.1 Ermthoyn véou mpoTUTou LotooeAidag

11.1.2 Opydvwaon Kal KataxwpLlon UALkoU

11.1 AvaBaBuion tng otooeAidag pe faon Tig
oUYXPOVEG OVAYKEC TIPOORACNG Ao
TIOAAQITAGL péoal

75%

12. We recommend that [the English
version of the departmental
website] be modified as necessary
to become comparable to the Greek
version. [...] The general
recommendation is to strive for as
much consistency as possible
between the Greek and English
versions.

12.1.1 Z0yKpLON TIEPLEXOUEVOU TNG
ayyAOdwvng kot Tng eAAnvodwvng
LotooeAidag, evnuépwon Kat tpoacdnkn
TAnpodopLwv

12.1 Emkaporoinon tng ayyAodwvng
LotooeAidag Tou TUAUATOC KAl avtloToixion
TOU TIEPLEXOUEVOU TNG E AUTO TNG
eAANVOdwVNG Lotooelidag

90%

13. The Psychology Department
reported in its self-evaluation that it
experienced a general resistance to

13.1.1 Neplodikn uTtevbUu Lo TwV 0deEAWVY TG
£0WTEPLKAC afLoAOynong Kal Twv cuvadpwv
Sladikacuwv

13.1 Eunédwaon KoUAToUpag ECWTEPLKAC
afLoAoynong

90%
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the idea of a process evaluating its
mission. Clearly, some effort, which
can be documented, should be
directed toward explaining the
purpose and benefits of constructive
evaluation to all parties involved in
the process.
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A. Akpwvupa (MMivakoc 3)

COVID-19 Corona Virus Disease 19

rPAMAZ Ipadeio Mpaxtikng Aoknong

AEN AdakTikS Kal EpeuvnTiko MNpoowriko

EOAAE EBvikn Apxnl Avwtatng Eknaidsuong

EKNA EBviKO kat Kamodlotplakd Navemniotipo ABnvwv
EAKE El81ko¢ Aoyaplaopog Kovouliwv Epeuvag

EZNA Etalpko Zopdwvo yla to MAaioto Avamrtuéng
KAEIAAI Kévtpo Aettoupylag kat Alaxeipiong Atktuou
MOAIN Movada AlaodaAiong Molotntag

OMEA Ouada Eowteptkig AELloAdynong

nA Mpoedpiko Alataypa

nnz Mpomtuxlako Mpoypappa Imoudwv

YNAIO Yrnoupyeio Nawdeiag kat OpnoKeUpATWY

OEK @OUAho Ednpuepidag tng KuBépvnong

DAL ®Woooodikn ZxoAn

onw Tunpa doocoodiag, Madaywytkng kat Wuxohoyiag
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